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Pelham, Village Of And Pelham
Police Assn
AN AGREEMENT
BETWEEN
THE VILLAGE OF PELHAM
AND
THE PELHAM POLICE ASSOCIATION
JUNE 1, 1995 THROUGH MAY 31, 1999
£::2
/d~
AGREEMENT made the I~ day of auk. 1997, by and between the VILLAGE OF
PELHAM (hereinafter referred to ~e "Village") and THE PELHAM POLICE
ASSOCIA'nON (hereinafter referred to as the "committee").
ARTICLE I
UNIT
1. The bargaining unit to which this agreement applies shall consist of all
Patrolmen and Sergeants in the Village of Pelham Police Department.
ARTICLEn
RECOGNITION
1. The committee, having presented evidence that it represents a majority of the
employees within the bargaining unit is recognized .by the Village as the exclusive bargaining
agent for all employees in the bargaining unit for the purpose of collective negotiations with the
Village in determination of the terms and conditions of employment and In respect to grievances
arisingunder this department. .
2. The Village agrees, upon presentation of a dues deduction authorization card
signed by an employee within the bargaining unit, to make monthly deductions from the wages
of each su<:hemployee in the amount designated on the. authorization card as membership du.es
and to remit such deductions to the Committee, together with a list of employees from whose
wages such deductions have been made, within ten (10) days after the last of the month for
which such deductions were made.
3. The committee shall have the right to post notices and other communications on
a bulletin board installed at a location approved by the Village within the area of the Village
facilities m.ed by the Police Department. Such notices shall not be of a controversial nature.
4. An employee designated by the Committee as Chief Committeeman shall be
permitted, on notice to the Chief, time from work in reasonable amounts, and at reasonable
times, for the purpose of adjusting grievances and for the administration of this Agreement.
ARTICLE ill
RECIPROCAL RIGHTS
I. The Committee recognizes the right of the Village as a public employer to
manage th~:Village, subject to the rights granted to the Committee and the employees under this
Agreement and the Public Employee Fair Employment Act. The Village and the Committee
shall each administer its responsibilities so as to be impartial and fair to all employees and shall
not discrim inate by reason of race, color, creed or national origin.
l. Each employee shall be paid according to the following schedute:
Qitssification Effective Effective Effective Effective
06/01/95 06/01/96 06/01/97 06/01/98
Police Officer First $52,701 $54,809 $57,001
. $59,281
Po:lice Officer Second $45,668 $47,495 $49,395 . $51,371
PoJliceOfficer Third $42,634 $44,339 . $46,113 $47,958
Pollice Officer Fourth $37,137 $38,622 $40,167' . $41,774
PoJliceOfficer Fifth $33,739 $35,089 $36,492 $37,953
Re1cruit. $26,991 $28,071 $29,194 $30,362
Sergeant $58,289 $60,621 $63,046 $65,568
Detective
-Rank plus 6%
. .
ARTICLE IV
NO STRIKE
I. The Committee collectively and for each of the employees within the bargaining
unit affinns that as public employees they will not at any time engage in a strike against the
Village, and will not at any time cause, instigate, encourage or condone a strike.
ARTICLE V
WAGES AND LONGEVITY
. The recruit shall be paid 80% of the Police Officer 5th grade rate of pay until
completion of the basic municipal police training council school, at which time the
recruit shall then move to the Police Officer 5th Grade. On each anniversary date
(starting date with the Village) thereafter, the Recruit shall move to Police Officer 4th,
3rdl2nd and 1st grade, respectively. The Recruit grade shall be effective for all
employees hired after February I, 1996.
2. Effective December 1, 1992, employees shall receive annual longevity payments
based on y(~arsof police service in any municipal police department as follows:
After 10 years
After 15 years
After 20 years
$ 420.00
$ 835.00
$1,250.00
Longevity Payment shall be made by separate check upon anniversary date of employee.
ARTICLE VI
PREMIUM PAY
I. Employees who work overtime before the beginning or after the end of their
regular tour shall be paid for such time at one and one-half(1-l/2) times the straight rate.
2. Employees who are called back to work, or to make a court appearance, during
their time off and such time is not immediately before or after their regular tour shall be paid a
minimum (JIftwo hours at double the straight time rate
3. Employees who work on their scheduled days off will receive double time for
such work unless the employee is swapping a tour with another employee. An employee
working a Iregular tour of duty and due to an incident or incidents that occurred on his regular
tour of du~y, this employee now has to continue to work and such continuance goes into the
employees scheduled day off: this employee shall be paid at one and one-half (1-1/2) times the .
straight rat~:.
4. An employee called in to stand-by at police headquarters d~.ring an emergency,
as determined by the Chief of Police, shall be paid one and. one:..half (1-112) times the straight
time rate while standing-by. . '. .
5. At the discretion of the employee, overtime will be paid to the employee being'
given compensatory time off credited on an hour-by..hour basis. The timing of the compensatory
time off is subject to the approval of the Chief of Police. ..'
6. Effective December], ]992, overtime shall be paid on a biweekly basis along
with the employee's regular pay.
7. Employees will receive separate checks for clothing allowance, holiday pay,
longevity p,ay and overtime pay. Regular pay, SEAS payment and super holiday pay will be
included with the regular biweekly paycheck.
ARTICLE VII
HOLIDA YS
1. During the first week in December all employees shall receive a lump holiday
pay for the following thirteen (13) holidays: New Year's Day, Martin Luther King, lro's
Birthdays, Lincoln's Birthday, Washington's Birthday, Easter Sunday, Memorial Day,
Independenee Day, Labor Day, Columbus Day, Election Day, Veteran's Day, Thanksgiving Day,
and Christmas Day.
2. For the purpose of calculating holiday pay, each day's pay shall be as follows,
which is computed by dividing the employee's salary by 250:
{,J;lssification Effective Effective Effective Effective
6/1/95 6/1/96 6/1/97 6/1/98
Po:!iceOfficer First $210.80 $219.23 $228.00 $237.12
Po:lice Officer Second $182.67 $189.98 $197.57 $205.48
Po:lice Officer Third $170.54 $177.36 $184.45 $191.83
Police Officer Fourth $148.55 $154.49 $160.67 $167.1 0
Police Officer Fifth $134.96 $140.35 $]45.97 $151.81
Recruit $107.96 $112.28 $116.78 $121.45
Sergeant $233.16 $242.48 $252.18 $262.27
3. An Employee who actually works two of the following five super holidays shall
receive eight (8) hours at the straight rate of pay in addition to any other compensation received
for that day as stated in this contract. Said days are: Christmas Day, New Year's Day,
Independence Day, Labor Day, and Thanksgivings Day. Super holidays shall be paid with
regular ov(:rtime.
ARTICLE VIII
VACATION.
1. Each employee shall be entitled' an annual work day vacation with pay .in'
accordance: with years of service as follows:
During first one (I) year of service
After one (1) year of service
Afiter two (2) years of service
Afiter three (3) years of service
Afiter four (4) years of service
After ten (10) years of service
After fifteen (15) years of service
Selrgeants
SeJrgeants after ten (10) years of service
Selrgeants after fifteen (15) years of service
14 working days
15 working day~
16 working days
17 working days
20 working days
21 working days
22 wor~ing days
22 working days
23 working days
24 working days
/"
2. To the extent consistent with manpower required to maintain public safety at all
times, whic;h is the unilateral responsibility of the Chief of Police, and with due regard for length
of service within grade, every practical effort will be made to recognize individual preferences in
vacation sc:heduling through splitting, swapping, or other acceptable alternatives. Consideration
shall be made to all employees. Employees in order of seniority of services to the Village shall
have their first choice of the first split of vacation. However, each employee in order of seniority
shall continue to choose the first split before the second split is chosen by seniority. An
employee with 20, 21, 22, 23 or 24 working days of vacation, shall be pennitted one (1)
continuous vacation period of their entire amount of working vacation days. Seniority shaH be
service to the Village of Pelham.
3. Vacation schedules shall be arranged that" vacation days shall immediately
follow or precede nonnal days off. These two (2) nonnal days off shall not be counte~ as
vacation days.
ARTICLE IX
HOSPITAL AND HEALTH INSURANCE
1. The Village will pay the full cost of the MEBCO Plan, which includes Major
Medical. Additional benefits purchased heretofore by some of the employees may be retained
on a payroll deduction basis.
2. The benefits above shall be continued by the Village for currently retired
employees and for employees hired before June I, 1976 when they retire. The Village will pay
for one half the costs of the above benefits after retirements for all employees hired after June 1.,
1976. The Village shall pay one quarter of the costs of the above benefits after retirement for all
. employees hired after December 1, 1985. At or about June I, 1994, the Village and the
Committe(: will meet and open this section for negotiation.
3. Effective December I, 1983, the Village shall have the right to switch health
insurance carriers provided such new carrier provides benefits' at least comparable. to those
benefits be:ing provided by the present health insurance carrier.
4. Effective December 1, 1983, a member of the bargaining unit, at such member's
option, if the member's spouse's health insurance plan is equal or better than the Village's health
insurance ]plan, elect to receive individual or no coverage through the Village's health insurance
carrier. In the event tha~ the member so elects, the Village shall pay to such members .one-half
(1/2) of the cost of the premiums which the Village would have paid to their carrier for health
insurance on said member and the member eligible dependents.
A member who so elects ~hall receive such payment in the first pay period in
December of each year. Members who, as of November 30 of each year, have elected for cash
payments for less than a full year (December 1 to November 30) shall be paid the pro-rated
portion of that period for which they elected cash payment.
It is further agreed by the parties that a member who elects to receive cash
payment n:uiy, at any time by written notice to the Village, elect to receive health insurance
coverage paid in full by the Village for such member and the member's eligible dependents.
5. Effective February I, 1988, new employees shall be required to contribute a
percentage: of the cost of the health insurance plan provided by the Village according to the
following schedule:
A.
B.
C.
D.
E.
o - 12 months service
I - 2 years service
2 - 3 years service
3 - 4 years service
After 4 years service
50 percent
50 percent
50 percent
50 percent
opercent
ARTICLE X
INSURANCE
1.
employee.
The Village will pay the cost of a $50,000 term life insurance policy for each
2. The Village will provide and pay insurance for all employees with coverage for
false arrest, slander, libel, invasion of privacy, etc., as covered in the policy purchased by the
Village in the amount of $500,000 for each person and $1,000,000 for each incident.
3. Effective for the period beginning December 1, 1991, the Village of Pelham will
contribute $530.00 annually per individual for the dental insurance plan chosen and administered
by the bargaining unit. Each employee of the bargaining unit is responsible for the difference
between the cost ,of the plan and the contribution furnished by the Village. Effective June I,
1994, the Village of Pelham will contribute an additional $100 for a total of $630 toward 'the
dental insurance plan.. . In the event the contribution for.the bargaining unit exceeds the cost of
the plan for the bargaining unit, the Village will only pay the actual co~t for the bargaining unit.
4: The Village agrees to re,;,openArticle X, Section 3 for negotiations upon request
by the PBA, on or after June 1, 1997.
'
AKII{;LE Xl
PENSIONS
, 1. All employees are eligible for the New York State Policeman's Retirement
System Phm, Section 3 84 (d).
2. Employees who did not elect the Plan in section 384 (d) remain in Section 375
(c) of the Plan and have the option to the benefits under Plan and have the option to the benefits
under Plan 375 (g).
'
3. Pensions of retirees employed prior to July 1, 1973 may be calculated on the
Final Year Average (section 302.9 (d».
ARTICLE XII
SICK LEAVE
1. An employee who is sick and/or injured shall be entitled to unlimited sick leave
with pay, subject to the right of the Village to deny or discontinue such leave with pay to any
employee who has been medically determined to be capable of working or whose absence is
caused by an injury incurred while working for another employer. The following is agreed to for
sick leave pay:
A. Any employee who is sick and/or injured, and is unable to report for duty at the
time or place assigned or ordered, shall notify the Desk Officer as early as possible before each
tour of duty ~cheduled to work.
B. Any employee who has been out sick and/or injured for more than three (3)
consecutivl~ work days, shall provide, when requested by the Chief of Police, a statement signed
by the employee's physician, within ten (10) calendar days of the request, stating the specific
reason(s) for the sickness and/or injury, that the sick time was nec~ssary, and the employee is
able to return to work without any restriction(s).
The Chief of Police, after noticing a number of undocumented sick leave
absences, which is less than as stated above, after consulting and counseling with that employee,
may request on subsequent sick leave absences that the employee provide a statement signed by
his/her physician within five (5) calendar days of the request stating the specific reason(s) for the
sickness allld/or injury, and that the sick time was necessary. The request for each
documentation, which is less than as required above, shall only occur as stated in this paragraph,
and be for a period of ninety (90) calendar days from the initial consulting and counseling of that
employee. .
C.. Any employee who has been out sick and/or injured for more than ten (1.0)
consecutivle.work days, shall provide, upon return to work; a physician's statement signed by the
physician, stating the specific reason(s) for the sickness and/or injury, that the sick time was
necessary, and that the. employee is able to return to work without any .restriction(s) The Chief
of Police may request, for an employee who is on sick and/or .injured' leave' for an extended
period of time, which will mean thirty (30) calendar days or.:more~'.a status report by the
employee's:physician of their illness and/or injury, and anticipated return to work without any .
restriction(s). The Chief of Police may request periodically thereafter, a status report as
contained herein.
. .
D. Any employee, when ordered by the Chief of Police, shall submit to a physical
examination by. the Police Surgeon, or other designated physician, to determine the employee's
ability to rdurn to work. The physician shall provide the Chief of Police with his/her medical
opinion on the employee's ability to return to work. In the event the Police Surgeon, or other
designated physician, medically determines that the employee is able to return to work without
any restriction(s), and the employee's physician disagrees, the matter shall be submitted directly
to a mutuatlly agreed upon third (3rd) physician by and between the Police Surgeon or other
designated physician, and the employee's physician. That p~ysician shall review the reports of
the other physicians as well as conduct his/her own physical examination and provide his/her
medical opinion on the employee's ability to return to work without restrictions(s). The opinion
of the third (3rd) physician shall be binding on the parties.
2. A member of the department on sick leave shall not leave his residence or place
of confinement during his scheduled tour of duty except for the purpose of care, rehabilitation or
cure of the condition which caused the sick leave.
The above paragraph shall not apply where the Chief of Police or Village
physician in consultation with a member's physician determines confinement is not beneficial to
the member because of the nature of the condition. Any other reasons for leaving said residence
or place of confinement or sick leave must be approved by the Chief of Police.
ARTICLE XIII
PERSONAL LEA VE
1. A member of the department shall be entitled to four (4) personal leave days per
contract year with pay, upon making written prescribed application form to the Chief of Police or
his designe,e, stating the specific reasons for said leave. Approval of said leave shall be obtained
by the employee in advance. In case of emergency where time does not permit a written
application:. such request may be made verbally. Personal leave shall not be unreasonably
denied. Wh~re the employee considers the reason to be so personal that he does not wish to
submit the Jreason in writing, the specific reason for the leave shall be made verbally to the Chief
of Police, who will keep confidential said reason and shall make no record of this reason. If the
employee is denied his request for personal leave by the Chief of Police, and the employee
believes sai.d leave to be justifiable, the employee may request the said leave from the Mayor or
Village Administrator. The Mayor or Village Administrator shall consult with the Chief of
Police to determine if-the request is in fact justifiable. Personal leave that is not utilized by an
employee may be added to accumulated compensatory time, subject to the established hourly
limits on accumulation~
: I
. ,. ARTICLE XIV ,
GRIEVANCE PROCEDURE AND ARBITRATION
"
, Any employee has ,the right to and may talk to, the Chief of Police about any
problem or question. If a difference arises concerning the interpretation of application of the
terms of this agreement, it shall be processed in accordance with the following, procedure:
SkIP One: A grievance of an employee or employees shall be presented by the Chief
Committeeman in writing to the Chief of Police within twenty (20) working days from
the occurrence giving rise to the grievance thereof for resolution. If the grievance is not
settled with five (5) working business after presentation, it must be taken to the second
step or it will be considered resolved.
~!) Two:' In the event such grievance is not resolved in the first step it shall be
presented in writing to the Village Administrator. If the grievance is not resolved within
fiftt:en (15) business days of the presentation to the Village Administrator, it must be
takt:n to the third step or it will be considered resolved.
Stel~ Three: In the event such grievance is not disposed of at the second step, the
Employer or the Committee, not later than fifteen (15) days after presentation to the
Village Administrator, may invoke arbitration before the American Arbitration
Association (AAA). An appointment shall be made in accordance with the rules of
proGedure set up by the AAA. Costs for such arbitration will be shared equally by the
Association and the Village. The decision of the arbitrator shall be finaJ and binding, but
the :arbitrator shall have no jurisdiction, power or authority to amend, modify,
supplement, vary or disregard aQYprovision of this agreement.
ARTICLE XV
UNIFORMS
I. Newly hired employees shall receive an allowance of up to $500.00 to purchase
unifonns. All employees, including detectives, beginning with the second year of employment
shall receive a uniform allowance in the amount of $716.00 by General Fund check payable on
June 1st of each year, which is the full liability of the Village for uniforms. Any uniform
damaged while any employee is on duty shall be replaced at Village expense upon authorization
of the Chief of Police.
ARTICLE XVI
EDUCATION REIMBURSEMENT
The Village shall reimburse employees for tuition expense for police courses necessary to obtain
a degree in Criminal Justice up to a maximumof six (6) credits per individual, per semester, in .
each contract year, as approved in advance by the Chief of Police. ...Such approval shall not .be.
unreasonably~ denied. The cost of books and transportation :shall be at the expense of the
employee, with a maximum allowable amount of $5,009 per. fiscal year for 'employees of the
bargaining unit. .
"
.
.
. ,
. ..: .
ARTICLE XVll.
ASSOCIATION RIGHTS.
1. Employees designated as PBA Delegates shall be granted time off to perform
their duties, as delegates, provided, however, that:. .
(a) The Chief of Police shall be notified at least twenty-four (24) hours prior to
taking off;
(b) The Chief of Police shall not unreasonably deny such time off; and
(c) Such time off shall not be granted to more than one person at a time and the total
time per year not exceed three (3) days.
ARTICLE XVIII
DUTY RELATED INJURIES
(GML 207-c)
Employees injured in the line of duty shall be covered as follows:
A. Full salary, longevity pay, holiday pay, pension contributions, medical insurance
contributions, dental insurance contributions and life insurance premium contributions wiIJ be
paid as sp(:cified in the Collective Bargaining Agreement to any officer injured while in' the
perfonnanc:e of duty after June I, 1995 as long 'as the following conditions are met:
I. Notification of such injury is to be made to the Village as soon as
possible,but no later than ten (10) working days from the date of such injury unless otherwise
requiredby the insurance or Workers'Compensation carrier.
2. The injured officer must be in a doctor-approved care or rehabilitation
program al;ceptable to the Village Surgeon or actively pursuing a disability retirement. The
Village mutst be list as "an interested party" and a waiver must be signed by the injured officer
permitting the Village to obtain all medical infonnation relating to the injury from the New York
State Retinrnent System or those making the detennination regarding the disability retirement.
3. If after one hundred eighty (180) days, an officer is unable to undergo
rehabilitation or actively pursue a disability retirement beqause of the effects of the injury, the
Village will waive these requirements. Notification from competent medical authority
acceptable to the Village Surgeon attesting to such inability must be sent to the Village by
certified mail.within five (5) business days. These requirements will continue to be waived until
such time as the Village receives, in writing, notification from .the injured-officer that the officer
is able: to 'return to work, 'able to start a doctor-approved care .or rehabilitation program or
actively seek a disability retirement. Continued certification from competent medical authority
must be sent ever thirty (30) days.' . .
. .
4. Vacation, personal days and clothing allowance will be pro-rated from
the start o]Fany duty-related injury. The 15th day: of each month will be used as the halfway,
point. Each month will considered 1/12th of a full year's benefit. No overtime payor education
benefits wiill be available to the officer during the injury 'period. Bereavement leave will not be
pro-ratedduring the injury period. . .
5. The Village shall receive periodic written updates, as necessary,
informing it of the officer's status or progress. No more than sixty (60) days shall transpire
betWeen slJch reports. It will be the responsibility of the officer to have the officer's doctor
p~ovidesu~;;hinfonnation.
6. Any officer who fails to comply with any of these conditions will
receive only those benefits as provided for in 207-c (salary, longevity pay and pension
contributions ).
ARTICLE XIX
MISCELLANEOUS
I. The Chief of Police and the Village shall consider reorganizing the work
schedule mquested by the employees, which is 5 (72) 5 (72) 5(72). At all times the public safety
must be considered and maintained. This decision shall be at the discretion of the Village Board
of Trustee after June I, 1978.
2. The Village will provide all employees a location for firearm training and
practice. The location currently being utilized is the Mount Vernon Fireanns Center.
ARTICLE XX
BEREA VEMENT
All employees shall be entitled to three (3) working days of bereavement leave with pay, per
occurrence:, in the event of the death of an employee's immediate family as defined herein. The
immediate family shall be defined as: mother, father, child, sister, brother, spouse, grandparents,
grandchildren, father-in-law and mother-in-law.
In the' event an employee is on vacation, and a death occurs to an immediate family member, as
defined above, that employee shall continue to remain on the vacation leave until its completion.
If the death occurs within three(3) vacation days of the end of the employee's vacation, the
employee may take bereavement leave pursuant to this section. For example: Death of
employee's; mother occurs the last day of the employee's vacation. The employee may take up to
. two (2) days bereavement leave.
. Bereaveme:nt leave shall not be converted, if not, used, to any other paid leave accumulation,
accrual or c~rediting(example: compensatory time off; vacation~ personal leave )..,
ARTICLE XXI
DURATION
1.
31, 1999.
This agreement shall be effective June 1, 1995 and shall continue through May
2. Either party may give notice of its desire to negotiate pursuant to the tenns of
the Taylor Act and both parties shall, after either party gives notice, meet and negotiate a new
Agreement.
ARTICLE XXII
HOURS OF WORK
1. Effective August 1, 1989, the primary duty schedule for rotating personnel shall
be defined as 38.18 hours per week. If at any time the department changes the duty schedule so
that more hours are worked per week, each member who is effected by this change will be
compensate:d for the difference in their salary. The intent of this clause shall not be interpreted
as restricting the unilateral authority of the Chief of Police to implement duty schedules.
..
ARTICLE XXIII
INSPECTION
]
. An annual inspection and awards ceremony will be held each year, the date for
same ceremony to be mutually agreed upon by the Village and the Association.
IT IS AGREED BY AND BETWEEN THE PARTIES THAT ANY PROVISIONS OF
TillS AGREEMENT REQUIRING LEGISLATIVE ACTION TO PERMIT ITS
IMPLEMENTATION BY AMENDMENT OF LAW OR BY PROVIDING THE ADDITIONAL
FUNDS THEREFORE, SHALL NOT BECOME EFFECTIVE UNTIL THE APPROPRIATE
BODY HAS GIVEN APPROVAL.
THE VILLAGE OF PELHAM
By: C. 1 ~~
urn in, Jr., Mayor
By:
Dated: Jullyl( 1997
e£;
-.-_
Municipality: Pelham Dept: POLICE Union: PBA
STATEMENT OF VERIFICATION:
I have reviewed these materials and made corrections where neccessary.
The information contained in this report is accurate to the best of my knowlege.
Title
Signature
Date
Contract Length: 4 Yrs /[
1
11tJ.
Expires: 11;30;~~ b13~ ~-,
Grievance Final Step: Binding
Labor/Mgmt Committee: N
Safety Committee: N
Schedule (Hrs/shift): 8
Call Back Minimum: 2 HrsJ __
Uniform Allowance:~ y7/~
Cleaning Allowance: $
Reimburse Personal Property: N
Tuition Reimbursement: Y
Mileage Allowance: $.NA
Termination Pay: N
Out of Title Pay: )VN
Sick Leave: 365 Days/Yr
Max Accumulation: Days
Max Cash Out: 0 Days @
Cash Out Upon Retirement Only? NA
%
Bereavement Leave: 3
Personal Leave: 4
Carry Over: N
Child-"Rearing Leave: N
Unpaid Leave: N
HOlidays: 13
Days
Days
Days
.
Ju- ~krL ~
~
..
..
....-
Pelham
NOTES:
TABLE V
Salary Beginning ?:6/9f
Percent Change
Title ~Minimum ,
~
ximum
~g~~~-- 1-~~-----------------
OFFICER $~2~lJ2.OQ 0,t91.00
SERGEANT $~,SlJ.cru
(£ 610 C(-.CtJI
Employer Share of Insurance
Individual% Dependent%
~He aIth : .J:.e'tr50 .J..e-trSO
~~~~~~~ ~pS (p~ ~~~~.k
Rx Co-Pay: NA
.
~___7
Max Health Insurance Waiver Compensation: 50%
~e~~~
----------------------------------------------
Best Retirement Plan: 384d
Retiree Health Coverage: Y
If Yes, Amount: 25% after yrs
Longevity Payments
-------------------
$420
$835
$1250
$0
$0
after
after
after
after
after
10 yrs
15 yrs
20 yrs
yrs
yrs
Vacation Schedule
~~--~~~~~~--~~s
21 days after 10 yrs
22 days after 15 yrs
days after yrs
days after yrs
Max Vacation Carry Over: NA
Max Cash Out: 0 days @
Upon Retirement Only? NA
RETIREE HELATH = 100% IF HIRED PRIOR TO 6/1/76, 50% IF HIRED
AFTER 6/1/76 OR 25% IF HIRED AFTER 12/1/85. EMPLOYEES HIRED
AFTER 2/1/88 SHALL CONTRIBUTE 50% OF COST OF HEALTH PREMIUM
FOR 1st 5 YRS OF SERVICE.
%
